DOCUaESX 8ES0SE 



EC 200 SMJ 
iUTUOH 

ISSIIT0TIO8 
irUB DkTE 
NOIS 

EDBS PRICE 
DESCaiPXOES 



SP 01? 727 

Sxillett^ Jacte D, ; And Others 

Teachex Supply and Demand in Kansas public schoDls. 
Second Annual Survey, ' 
Efflporia State Univ.p Kans* 
Jan 81 
5i|p, 



Mf01/PC03 Plus Postage* 
Administrators^ Elesentary Secondary gdacat ion i 
♦ Sm ploy Bent Patterns ; ^Labor Maritet ; S pecia^ 
Education teacher s t *T€ach€r Em piny men t ; *reach 



IDtHXlilEkS 



Educatioi 

Placements ^Teacher Supply and Deaana; 
(Occupaticn) 
^Kansas 



Cher 
Xeacniiig 



ABSIBACI 
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cpportunities in Kansas are reported. Data' on oostions in elementary 
and secondary schools^ administration^ and special educatiDn vera 
tabulated. The following questions were addressedi (1) Is there an 
adequa'ee sapply of teachers in Kansas? (2) What teaching areas will 
provide graduates the beat eaiployment opportunities? (3) What 
teaciing areas will provide the fewest efflployment oppprtunir ies? (a| 
^..^o what extent is there a surplus and/or shortage of teachers in 
various geographical regions of Kansas? and (5) Do employaent 
opportfinities vary due to the size of school districts in Kansas? 
Slight shortages is the supply of elementary and secondary 
candida^s, and no shortage in administrative areas were found, 
whereas a substantial shortage of special education teachers was 
reported, <JC) i 
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INTRUODCTION 



In the fall of 1979, the .chool of hclucdtion ana PsycholoQy of 
Emporia State University conducted the first of what has become an 
annual study of teacher supply and demand in Kansas. The oriqinal 
study was made due to (1) an indication in literature that an apparent 
teacher shortage existed, (2) repeated inquiries froni practicing admin- 
TStrstors in the State of Kansas concerning the non-availability of 
candidates for teaching positions, and (3) the lack of a data base fn 
the St^ate of Kansas to establish a foundation for longitudinal research 
purposes. 

In basic respects, this study, which is the second annual teacher 
supply study conducted by the School cf Education and Psychology, 'is . 
patterned after the first study conducted in 1979. Moreover, the re- 
search format outlined on the ensuing pages focuses on questions 
similar to the questions addressed in the first study. Specificany, 
these questions were: 

1) Do we have an adequate supply of teachers in Kansas? 

2) What teaching areas will provide qraduates the best em- 
ployment opportunities? 

3) What teaching areas will provide the fewest employment 
opportunities? 

4) To what extent do we have a surplus and/or shortage of 
teachers in the various geographical regions of Kansas? 

3) Do employment opportunities vary due to the size of school 
districts In Kansas? 

All of these questions and others were addressed In this stuBy. 



Initial funding for this study was pro : \ d Q^dri d^ifdod 

to the a ithnr/rpsearcher of this prjjoct by thk Research and Creativity 
CofTimittee at Emporia State Uni varsity \_^x^^er, the author has re- 
ceived encouragernent and support from Dr. Richcird Ishler, Dean of the 
School of Education, Dr. Gene Werner, Chairman of the Division of Admin 
istration. Curriculum and Instruction, and Dr. Oar Berry, Associate 
Cnairman of the Division of Administration, Curriculum and .Ins truction . 



RlSlARCH PROCUHiPi^S LMPLOVTH 

Specificany, the procedures employed to collect data and esta- 
blish discerntble trends in teacher supply and demand in the State r^^ 
Kunsas were: 

C^llectijDn of Data - Non-Speci3l Education 

] A p-ulti-facet questionnaire was dpsianed to elicit in- 
foriTiatibn pertaining to (a) the actual niiniber of vacancies 
in Kansas as of September 1, 1980, and (b) .the perceived 
teacher supply. (See Appendix for a copy of the questionnaire. 
2} The questionnaire was prepared, reviewed and modified by four 
members at Emporia State University and sent to 306 Kansas ^ 
Unified School District superintendents. 

3) A lettfer explaining the purpose of the study anrf a sel f- 
addresseG envelope were included to encourage ^ high percen- 
tage of returns. (See Appendix for letter J 

4) Upon receipt of approximately 82% of the returns , .non-respon- 
dents were called and additional questionnaires completed via 
a personal telephone Interview. 

5) Usable returns were received from 304_of the 306 Unified School 
Districts. These returns amount to 99.35%. The author attri- 
butes this exceptionally high return to the high level of 

■ 

interest among the superintendents of schools In the State of 
Kansas -. * ^ 



CQnection o f Data y Speci al Educa tion 

1) A multi-faCet quas ticnrfaf ro 'w^il designed tr solicit ifi^i.ir-n = 
tion pertaining to the actual number of vacancies as of 
S^-ptember 1 , 1980. Moreover, respondents were asked to report 
only vacant positions not Included in any special educatiofi 
cooperative. 

2) Data pertaining to special education cooperatlva vacancies 
were compiled from the Kansas Department of Education special 
education vacancy report completed by all special education 
cooperatives in the State of Kansas. 

3) Upon receipt nf all returns, data were reviewed with selected 
state department officials and known data dupl ications elim- 
inated. 

Analysis of Dat a 

1) Data were organized for data processing to elicit (a) the 
number af vacancies and perceived supply of teachers by 
geographic region and (b) the number of vacancies and per- 
ceived teacher supply by size of school district. 

2) Seven geographic regions in the State of Kansas were deter- 
mined after consultation with colleagues on the Emporia 
State '^University campus. The seven geog>aphi,c areas iden- 

.^^^^ tified were: (See Appendix for specific boundaries for 
each regional area , ) 

(1) Southwest ' ■ . 

(2) Northwest 

(3) North Central 

(4) South Central 

(5) Northeast 
.(6) East Central 
(7) Southeast 

ERIC 



In selected districts where schoo:) dis'irict hourhia>'1es w;. ,/ : 
be in two reyions, home coffnty^Ues iqnar jnn deterTrnn/d by 
tne State Department of education -ds utilized tor assigni^dfit to 
the appropriate region. Moreover, the seven -eographlc areas 
identified for special education posittonh were altered 
Si1-:::=htlv to Dernit a more concT^e ."-ni-t^-^- .■: 
the various SDecial education cooperdtive arranqerrepL^:. 
■Kansas. (See Appendix for specific boundaries for ^ .iun 
special education regional area.) 

3) All respondents were divided into three pre-designated scn:ol 
district enrollnient groups. The enrollment groups were; 

En ronment Size of School Designation 

0-399 (1) 
400-1499 (2) 
1500-over (3) 

4) Data were processed by the Emporia State University data process- 
ing center, 

5) Data 'runs were made to deternilne (a) number of reported 
vacancies by teaching areas, size of school district and region, 
and (b) .perceived supply of candidates by teaching areas, size 
of school district and region. Special education vacancies 
were cQTnpiled by number of reported vacancies by teaching areas 
and reqion, 

6) . Numerical Values and their associated definitions were: 

(1) serious shortage . (4) slight surplus 
J2) slight shortage (5) considerable surplus 

l3) adequate supply 
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7) Data were tabled and mean averdge^ determined In thf following 
categories: ^ • ^ 

a) . Elementary 

b) Secondary 

c) Administration 

Number of vacancies was reported In the following categories:' 

a) Elementary * 

^ b) Seccrfdary 

c) Administration 

d) Special^Educatlon 

In summary, 1t should be noted that data analyzed 1n this report 
represent 99*4% of the unified school districts In the State of Kansas, 
In addition* a review of the non-respondents did not reveal any dis- 
cernible trends as to size of school district and/or regions In which 
■located* , - 



Section 3 

ANALYSIS OF ^ATA ^ / 

This section is focused on the perceived supplv of teaching candidates 
in each of the designated teaching areas and the number of reported vacancies. 
Major areas reviewed were: (1) Elementary, (2) Secondary-, (3) Special Edu» 
cation and (S) Administration* ' ' 

As stated 1n*»the questionnalrei each respondent was asked to indicate * 
his perception^ of the supqly of candidates and the number of vacancies' as 
of September K 1980. Respondents were requested not to indicate their" 
opinioiTS on availability of candidates in teaching areas that were^nlot open 
in their districts for the 1980-81 school year. Moreover, respondents were 
asked not to report special education vacancies which fall within the budget- 
ary domain of their special education cooperative/ 

Data and Related Interpretations - Elementary 

As reflect€d in Table 1, the mean avera^ge pertaining to the perceived - 
^teacher supply for all e/lementary levels in Kansas, excluding special edu- 
cation, was 2.45. This represents a slight shortage to adequate supply for 
all areas of elementary education. Moreover, the data upon careful perusal 
indicate that a slight shortage existed in the availability of candidates 
for (1) counseling, (2) library servfces, (3) music, and- (4) reading. Ade- 
Equate supply to slight surplus of candidates were reported to ex is tN^- the 
% areas of physical education and elementary positions (K-6). A graphic illus- / 
tration of the data may be found 1n Chart K 

Regional data reveal that the demand for teachers at the ^ elementary 
level was higher in the Northwest, Southwest, South Central and Southeast 




TEACHER SUPPLY AT THE ELEMEfJTARy LEVEL AS 
PERC^fVEO BY mm SUPERINTEiENTS IN 1980 
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STATE OF 
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1 

m ■ 


2 

SW 


3 

N.Cen. 


4 

S.Cen. 


5 


6 

E.Cin. 


7 

SE 


0^39& 


iioo^ 

1499 


1500- 
over 


Art 


111 


til 


2.83 


3.25 , 


3.00 


2.6? 


3.00' 
S 


2.25 


2.00 


■2.71 


3.40: 


Counselor 


181 


1.75 


i:?o 
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1.6? 
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, TEACHER SUPPLY AT THE ELEMENTARY LEVEL AS 
PERCEIVED BY KANSAS SUPERINTENDENTS IN 1980 
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regions of Kan^s A mort plentiful supply of candidates was reported in 

% 

the North Central and East Central regions of Kansas, Furthermore, the 
supply of Candidates 1n the .largest school district group (1500 aqd over) 
was greater than in the other two enrollment groups. 

With regard to the number of elenientary vacancies in the State of 
Kansas* Table 2 show? a total of 20,20 vacancies existed on September 1, 
1980, The South Central region reported 7.50 of the 20.20 vacancies. 
Moreover J the ^ greatest number of vacancies was reported in Gounseling 
and 1 ibrary , 

Data and Related Interpretations - Secondary ^ 

With regard to the teacher supply at the secondary level (7-12), data 

may be found in Table 3, As may be gleaned from the data^ the overall mean 

average reported at 2.06 Indicating a si ight shortage of^andidates In 

the State of Kansas. The teaching areas reported to have the greatest ^ ' 

shortage of candidates weraf (1) vocational agrioiil ture, (2) industrial 

arts, (3) mathematics, (4) library science, and (5) all science areas. 

Slight surplus and/or adequate supply of candidates were reported in physical 

education, social science and home economics, A graphic mustration of 

supply of candidates in each secondary teaching area may be found in Chart 

* 

2- • 

. 'RegfonaV data depicted In Table 3 reveal an adequate suppjy of teachers 
In aTl regions. Further general analysis of the data showed a more plentiful 
supply of candidates In the larger districts. It should be noted that this . 
corresponds with the trend identified at the elementary level. As Indicated 
in Table 4, a total number of 79,20 vacancies was reported by Kansas superin- 
tendents on September 1. The highest number of vacancies was reported in 
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TEACHER WCiCIES' AT THE ELEHEM' LEVEL 
AS REPORTED BY M SUPERlNTEiEfiTS 1980 
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1.00 


2.00 
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TEACHER SUPPLY AT THE SECONDARY LEVEL AS 
PERCEHtfD BY KANSAS SUPERINTENDENTS IN 1980 
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Chart 2- (Continued) 

TEACHER SUPPLY AT THE SECONDARY LEVEL AS 
PERCEIVED BY KANSAS SUPERINTENDENTS IN 1980 
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TABLE 4 ■■•5i 

TEACHER VACANCIES AT THE SECONDARY LEVEL 
AS REPORTED BY KANSAS SUPERINTENDENTS IN 1980 





STATE OF 
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E. Cen. 


SE 


0-399 . 


400-14.99 


ISOO-over 




5:00 


0 


1.00 


0 


1.00 


Z.OO ' 


0 


1 .00 
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1.00 
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ME 4 (Continued) 
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industrial arts, counseling arid mathematics with 12,0, 11,5 and 12.6 vacancies 
?*especti vely . Other teaching areas at the secondary level with reported 
v^fcancies in excess of 4.0 F.T.E. were: (1) agriculture, (2) library science, 
(3) reading, and (4) science. 

witn regjrd to the regional data. Table 4 shows that the highest nurnber 
of vacancies occurred in South Central Kansas with a total number of 
vacancies of 25.70 F.T,E. Other regions with a high number of reported 
vacancies were: (1) Southwest (11.5), (2) Southeast (10.5), and (3) 
East Central (10.0). Moreover, concerning the number of vacancies by 
size of thjg school districts, the enrollment category of ^00='1499 reported 
the highest number of 38.50. The smallest number of vacancies was reported 
by the school districts 1n the 0-399 enrollment category with 15.00 vacancies. 

Data and Related Interpretations - Administration 

Concerning the availabiiity of administrative personneTT^ble 5 in- 
dicates a mean average of 2.97. This falls in the adequate supply category. 
A limited number of vacancies for the 1980-81 year in selected regions and 
snrollrnent categories prevented any further analysis by region or size. 
Again, as reported in other areas ^ the greatest supply of candidates existed 
for pos^^^^ions in thi larger school districts. An niustratlon of the data 
may be found in Chart 3. Furthermore^ as noted in Table 6, 4. 00 .positions 
remain unfilled on September 1, 1980. ^ ■ - 

Data and Related Interpretations - Special Education 

As noted in Section 2 on research procedures employed ^ data were 
collected from (1) Kansas State Department of Education vacancy reports 
submitted by the special education cooperatives and (2) questionnaires 
completed by Kansas superintendents designed to elicit the number of 



vacancies not reported by special education cooperatives. Moreover, ihp 
Doundaries of the seven geographic areas were altered slightly to per^-it 

:^ore concistr reportMig of data due to inter-local agreements anionc] ;chon1 
districts in Kansas. The specific boundaries for each special education 
rpQinn may be ^ound In the Appendix, 

With regard to the numher of vacancies. Table 7 reveals 314.3 vacancfes 
existed on,^September 1, 1980. The largest number of vacancies was reported 
in the areas of (1) learning disabilities, (2) gifted, (3) speech, and (^) 
personal and social adjustment with 69.5, 37.5, and 72.7 vacancies re- 
specti vely . 

Regional data indicate a substantial shortage in all regional areas 
with the greatest number of vacancies reported 1n Region 1, Northwryst, 
Kansas. In addition. Regions 4 and 5 reported a substantial number of . 
vacancies in special education. 

Further analysis of regional data reveals that the number of vacancies 

in a specific region may not adequately reveal the degree of the shortage. 

As reflected in Table 8, the ratio of the number of teacheT^canci es to 

the total full-time student equivalency in each region, reveals a different 

view of the teacher shortage in each region, Specifical lyf^he rank order. 

for each region employing" both systems noted is: 

Rank Order by Ratio of 
Ran^ Order by Number of Teacher Vacancies to Pull- 

^eacher Vacancies Time Students 



Region ^Northwest (74.0) 1. Region ^Northwest (24,345/74) (328) 

Region 5-Northeast (67.2) 2. Rpaion 2-SoutHwest (27,573/29) (950) 

Region 4-South Central (6K7) 3. Region 7-Southeast (35,274/37) - -(953) 

Region 7-Southeast (37.7) 4. Reaion 5»r^rtheast (88,877/67) (1.326) 

Region 2-Southwest (29.0) 5. Region 3-North Central (31,931/20) (1.596) 

Region 6-East Central (24.5) 6. Region 4-South Central (109,499/61) (1,795 

^^qion 3-North Central (20.2) 7. Region 6-East Central (79,553/24) (3.3ia). 



^ TABLE 5 

SUPPLY OF ADHimSTRATiyE PEMEL AS 
PERCEiyED By KANSAS SUPE^If^TEiEflTS U 1980 





STATE OF 
AVERAi 


REGlOf^ SIZE OF UNIFIED DISTRICT 


1 

III r 

m J 


2 

ri i 


3 " 
N.Cen, 


4" 

S.Cen, 


NE 


E.Cen. 


7 

SE 


0-399 


400- 
1499 


1500' 
over 


Assistant Superintendent 


3.20 


3.00 


0 


5.00 


3.00 


3.50 


3.00 


2,00 


3.00 


3.00 


3.33 


Elenientary Principal 


191 


3,00 


2.71 


2,86 


3.00 


3.43 


2,67 


2.75 


2.38 


2.95 


3.11 


Jr. High Prindpal ' 

i 


m 


3.00 


2.00 


5.00 


Ui 


3,00 


3.00 


2.33 


2,75 


2.63 


2.86 


Sr. High. Principal 


2.75 


2.75 


2.33 


2.63 


2.80 


3.50 


2,75 


2.67 


2.47 
3.00 


2.76 
3.00 


3.25 
3.67 


• Eliiiientary Asst. Principal 


3.29 


--3.00 


0 


5.00 


3.00 
3.00 


4.00 


3.00 


2.00 


Jr. High Asst. Principal 


3.08 


3.00 
3.00 


2.00 


S.OO 


3.50 


3,00 


2.67 


3.00 


2.75 


3.25 


Sr. Hiah Asst. PrinciDal 


3 14 


■2.67 


4.00 


3,2S 


4.00 


2.67 


2.00 


3.00 


2.90 


"3.40 


Di rector of Special Educ. 




2.50 


0 


2.50 


2.50 


3.00 


3.00 


2.00 


3.00 


2.67 


2.60 


TOTAL 


2.97 


190 


.2.34 


3.99 


2.85 


3.49 


2,88 


2.30 


2.83 


2.83 


3J8 
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$f Chart 3 



.SUPPLY OF ADMINISTRATIVE PERSONNEL AS 
PERCEIVED BY KANSAS SUPERINTENDENTS IN 1980 



Considerable 
Surplus 

Slight 
Surplus 

Adequate 
Supply 

Slight 
Shortage 

Serious 
Shortage 



3.20 






« 


3.29 




3.14 






U4,.W 
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I 

ft 


' 2.74 


2.75 
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2.67 
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TiLE 6 



AOHINISTWTO^ MCIES AS REPORTED 
Blf KANSAS SUPt^INTEiENTS IN I §80 



AREA 


ilMlt Ur 

mm TOTAL 

VACANCIES 




SIZE OF UNIFIED DISTRICT" 


1 

M 


2 

sy 


3 

N.Cen. 


4 

S.Cen. 


5 


6 

E.Cen. 


1 

SE 


0-399 


400- 

jm 


1500- 
over 


Assistant SypeHntandent 


0 


0 


0 


0 


0 


0 


0 


n 


C 


0 


f\ 

u 


Eleiiientary Principal 


0 


0 


0 


0 


0 


0 


0 


0 


0 


' 0 


0 


Jr. Higfi Principal 


,50 


.50 


0 


0 


■ 0 


0 


0 


0 


JO 


0 


0 


Sr. High Principal 




.50 


1.00 


0 


0 


0 


0 


0 


.50 


1.00 


0- 


Eiemintiry Asst. Principal 




0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


Jr. High Asst. Principal 


0 


0 


0 


0 


q.. 


0 


0 


0 


0 


0 


0 


Sr. Higf] Asst. Principal 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 


01 rector of Special Educ. 


2.00 


0 


0 


1.00 


1.00 


0 


0 


0 


0 


1.00 


1.00 ' 


TOTAL 


., iOO 


1.00 


- - 

1.00 


1.00 


1.00 


0 


^ 0 


0 


1.00 


2.00 


1.00 
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TABLE 7 



TEACHER VACANCIES IN SPECIAL EDUCATION AS REPORTED BY KANSAS 
SUPERINTENDENTS AND SPECIAL EDUCATION COOPERATIVE DIRECTORS IN 1980 



SUBJECT AREA 


STATE OF 
KANSAS TOTAL 
VACANCIES 


, REGION 


1 

NW 


2 

sw . 


3 

N. Cen. 


4 

S. Cen. 


5 

NE 


6 

E. Cen. 


7 

SE 
0 


Bilingual 


3.50 


2.50 


1.00 


0 


0 


0 


0 


Semi -Independent (EMR) 


14.00 


1.00 


1.00 


2.00 


3.00 




0 


4.00 


Semi -Dependant (TMR) 


1.50 


0 


.0 


0 


0 


0 


.50 


1.00 


Early Childhood 


1.00 


1.00 


0 


0 


0 


0 


0 


0 


Learning Disabilities 


69.50 


13.50 


6.00 


5.00 


14.00 


14.00 


10.00 


6.00 


Hearing Impaired 


' 3. 50 


1.00 


1.00 


,1.00 


0 


0 


.50 


0 


Physically Impaired 


3.00 


0 


1,00 


1.00 


0 


0 


1.00 


0 


G1 f ted 


37.20 


11.80 


9.00 


1 .00 


6.00 


6.40 


0 


3.00 


Personal & Social Adjustment 


72.. 70 


21.00 


2.00 


3.00 


18.50 


18.20 


4.00 


6.00 


l/isual ly Impaired 


1.00 


0 


0 


0 


0 


.0 


0 


1.00 


Severely Multiply Handicapped 

i. 


5.00 


/o 


0 


0 


6 


0 . 


0 


5.00 



/ 
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TABLE 7 (Continued) 



Audlology 


\ 

2.00 1 


0 


- 

1 .00 


0 


1 ,Q0 


0 


0 


0 ^ 


Inter'-Related 


10.20 


2. 20 


0 

— _ 


1 ,00 


4.00 


1 . 00 


0 


2,00 


Adaptive Physical Education 


0 


0 


0 


0 


0 


0 


0 


0 


School Psycho 1 ogi ca 1 


! 3 . 00 


3. 00 


Q 


0 


5.00 


5. 00 


0 


0 


Schcol Social Work 


6.00 


2.00 


0 


0 


0 


4. 00 


0 


0 


Speech 


37.50 


7. 00 


4,00 


2,00 


2, 00 


n .00 


5.50 


6.00 


Special Education 
Instructional Materials 


2.00 


. 0 


0 


0 


1.00 


0 


1.00 


0 


Homebound ^ 


9.30 


4.00 


0 


2.00 


1 .00 


. 50 


1 , 30 


. ,50 


Other (Not Categorized) 


1.00 


0 


0 


0 


0 


0 


0 


1 .00 


Counselors (Special Educ, ) 


3.00 


2.00 


0 


0 


1.00 


' 0 


0 


0 


< 

Occupational Therapy 


1.50 


0 


1.00 


0 


.20 


,10 


.20 


0 


Physical Therapy 


11.90 


1.00 


2.00 


1.20 


3.00 


3.00 


.50 


U20 


Nurse 


5.00 


1.00 


0 


0 


2.00 


1.00 


0 


UOO 


TOTAL 


314.30 


^4.00 


29.00 


20,20 


61.70 


67,20 


24,50 

_ _ i_ _ 


37,70 
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TABLE a 

* 

\m MB rnmi of mmm m mii} of mm of 

UMliS 10 TOTAL FuLL-TIHE SIUOE^T LOliiVALEflCy \\\ m 



mi mi By mm im order by ratio of teachfr 

OF TEACHER mmm ■ mmm to full^time STUDEfjTs 



Rank 
Order 




fiuiiiber of 
Vacancies 


! Rank 
J Order 


Region 


fiuinber of 
Vacancies 


Nuiiiber of 
Full -Time 
Students 


f^'uiiiber of FuTh 
Time Students 
Per Vacancy 


1 


Region 1 - fiorthwest 




1 


Region 1 - fiorthwest 


J4.0 


24,345 


328 


L 


Region 5 * Nprtfieast ' 




, 2 


Region 2 - Southwest 


29.0 


2/,§?3 


950 


3 


Region 4 - South Central 


61.? 


3 


Region 7 - Southeast 


3;.? 


' 35,274 


953 


'1 


Region t ^ Sautheast 


3?. 7 


4 


Region 5 - Meast 


5J.2 


88,877 


1,326 


5 ^ 


Region 2 - Sgythwest 


29.0 


5 


Region 3 ■ North Central 


20,2 


31,931 


1,596 


6 


Region 6 - East Central 


24.5 


. 6 


Region 4 - South Central 


61J 


109,499 


1,795 


7 

i 


Region 3 = North Central 


20.2 


? 


Region 6 - East Central 


24.5 


79,653 


3,318 
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Longltudinai Data - All Area s 

As noted in the introduction, this survey is the second annual survey 
on teacher supply and demand, A£ _ch, due to the loncitudinal nature of tht^ 
data which now exists, limited conclusions can be noted. Though substantial 
nrnitdtions exist due to the (1) briefness of the longitudinal data (two years;, 
and (2) slight modification in the research procedures employed, the followinq 
observations are presented for review and consideration: 
1 . Special Education 

(a) The number of special education vacancies remains substantial in 
1980, It appears that the number of vacancies reported in 1980 
(314.3) is similar to the number of vacancies reported in 197S 
(292,17) once an adjustment is mads for the difference in the nurpber 
of districts Included 1n the study. 

(b) Longitudinal data for the areas with the greatest number of reported 
vacancies reveal several differences. Speclflcany, data for 1979 
and 1980 show a shift in special education personnel needs to include: 

^ (1) fewer vacancies in gifted education, speech, and learning dis- 

abilities and (2) a greater number of vacancies in personal and soc^'al 
adjustment areas for 1980. Data for the two year period were as 
follows: s 

Number of Vacancies 



1980 1979 



Personal and Social Adjustment 72.7 51.3 

Learning Disabilities 69.5 78.5 

Speech ^ 37,5 49.6 

Gifted 37.2 61.5 

Semi Independent E.M.R. 14.0 15,5 

School Psychologist 13.0 13,6 
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2. Elementary Education (K-6) 

(a) The perceived supply of candidates in elementary education rernalns 
constant with the mean average in 1980 reported at 2.45 and In 
T979 at 2.54, ^ 

Regional differences rema\n similar with the greatest supply of 
candidates In Region 6, East Clntral Kansas^ In both 1979 and 1980 
A comparison of the specific teaching areas between 1979 and 
1980 reveal^: 

Mean Average (State-wide) 



(b) 
(c) 



Teaching Area 


1980 


1979 


CounleTTng 


1.81 


1.88 


Library 


1.82 


1.69 


Reading ' *" 
Music 


1.95 


2.04 


2.12 


1.85 


Art^^^;; 


2.72 


2.65 


Elemenitary (Regular 


3.67 


3.62 


Classroom) 






Physical Education 


3.91 


3.65 



at ion 



3, Secondary Educatton\(7->2) 

(a) The perceived supply of candidates 1n secondary teaching areas 

remains similar with an Indication of soine Improvement In selected 

teaching areas. Specifically^ the data In selected areas show: 



Areas of 
Greatest 
Demand 



Areas of 

Least 

Demand 



Teaching Area 

Science-Physics 

Industrial Arts 

Mathematics 

S CI en ce- Chemi s t ry 

Agriculture 

Library Science 

[Boclal Studies 
[Physical Education 



1980 

1.3Q 
K39 
1.41 
1.45 
1.51 
1,66 

3.25 
3.91 



(b) Regional differences remain similar with the gr 
candidates 1n Region 6, East Centrals Kansas 



latest 



1979 

1%20 
1,19 
1.36 
1.25 
1.35 
1.58 

3.00 
3.68 

supply of 
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(c) The number of stcondary yacancies rimalns constant in 1980 
with 79.20 reported in 1980 and 83.5 In 1979. 

(d) School districts with smaller enronments continue to provide 

the greatost opportunities for employment. The mean average 

data by size of s.chool district for 1980 and 1979 riveal: 

Mean Average 
(All Teaching Areas) 
District Enrollment 1980 1979 

0-399 1,83 1,76 

400-1499 ,2.00 1^84 

1500 and above 2,36 2J8 

In conclusion. It should be noted that significant limitations exist 
with regard to the observations listed. This seems particularly important 
to st\te due to the slight modification 1n research procedures employed 
in the two studies. 
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Section 4 

^ PMNCIPAL FINDINGS AND CONCLUSIONS 

The foregoing pages pertaining to the perceived supply of teacher 
candidates in the various teaching areas and the reported number of 
vacancies as of September 1, 1980i can be summarized in abbreviated 
form by noting any limitations that may exist in the study and reporting 
the basic findings* 

First* 1t should be noted that due to the number of school districts 
in special education cooperatives, the author and his research assistants 
believe that a minimum amount of duplication may exist In the number of re- 
ported special education vacancies, Mc/reover, the author believes such 
duplication j if any, is less than'^two percent. 

Secondly, the availability of candldaies, as perceived by the responJ\ 
dents, could vary from respondent to respondent based on their perception 
of what constitutes an adequate supply, shortage, etc. Thus, the reader 
should be'^aware of this aspect while Interpreting the data presented. 

Finally, employing officials often view the supply of candidates In a 
two-dimensional framework which Includes* (1) the actual quantity of can- 
didates, and (2) the quality of the candidates. Therefore, a respondent 
may perceive a slight shortage in the supply of candidates in a specific 
teaching area when in fact the number of candidates was adequate. This 
tends to occur when the quality of candidates would not reach the level 
of expectation desired by a superintendent. 

Therefore, within these limitations the following findings are 
presented for review and consideration. 

1. Elementary (K-6) 

(a) A slight shortage to adequate supply of candidates exists 
in elementary education. 



' : / 
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i 

(b) The ireas of counseling, library services, iriusic. reading 
and' special areas provide the greatest employment oppor- 

/ ^ 

/tunitles in eltmentary education. 
{ci The aceas of physical education, art and regular classroom 
/ positions would provide the least employment opportunities, 

(d) Opportunities for employment would be greater in the North* 
west* Southwest, South Central and Southeast regions of 
Kansas. 

(e) Opportunities In smaller school districts would be more pre- 
valent tha'n larger school districts* 

Secondary (7-12) 

(a) A slight shortage of candidates In the majority of secondary 
teaching' areas exists In Kansas* 

(b) The areas of vpi*t^a> agriculture* industrlaV arts, librj^ry 
science, mathematics and science provide the best employment 
opportunities* 

(c) The areas of physical education, social science and home 
' economics provide the least emplo^ent opportunities, ^ 

(d) All regions appear to have a slight shortage of candidates 
for the majority of the secondary teaching areas; The great- 
est supply of candidates was reported to be available .in 

the East Central region (Region 6)* 

(e) The supply of candidates appears to be greatest in the larger 
districts. School districts with smaller enrollments would 
provide greater opportunities for employment. 
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3. Administration 

(a) Adequate supply in all administrative areas appears to 
exist. 

(b) Emp^loyment oplsortunities in administration would be 
greater In the smaller districts. ^ 

4. Special Education ^ 

(a) A substantlai shortage of special education teachers was 
reported in all teaching areas* regardless of size of 
schopl district or region in the State of Kansas. 

(4) Region 1, Northwests reported the greatest number of 
teacher vacancies. Moreover* a substantial number of 
vacancies was reported 1n Region 5 (Northeast) and 
Region 6 (Southeast). 

(c) The areas of (1) learning disabilities* (2) gifted* 

(3) speechs and (4) personal and social adjustment provide 
the best employment opportunities. 

, Recommendatlcns for Additional Research 



In conclusion, it Is suggested/ that in each of the next five years ^ 

( • ■ 

new data be collected and a longitudinal data base be' astabllshed. Moreover* 
it is recommended that a separate study be conducted or this study be expanded 
to determine and establish a data base with regard to (l)^the nunber of 
graduates from all higher education Institutions 1n Kansas certified to 
teach and (2) their specific area(s) of certification. This study should ex- 
pand upon a recent Regents' study which shows that the new pool of teachers 
in 1980 is estimated to be 53 percent less than in 1972. A graphic Illustration 
of the data compiled In this recent study may be found in Charts 4 and 5. 
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COMPOSITE OF THE fJUHBER OF STUDENTS 
COMPLETING PREPARATION FOR TEACHING CERTIFICATES 
FOR THE FIRST TIME AT ALL REGENTS INSTITUTIONS 



3, '800 
3,700 
3,600 
3. #00 
3,400 
3,300 
3,200 
^ 3,100 ' 
3.000 
2,900 
2,800 
2,700 
2,600, 
2,500 
2,400 
2,30q^ 
2,200 
2,100 
2,000 
1,900 
1,800 
1,700 
1,600 
1 ,500 
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(Source: Board of Regents Special Report, November, 1980) 



>980 
(Est.) 
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CHART 5 • 

THE NUMBER OF STUDENTS COMPLETING 
PREPARATION FOR TEACHING CERTIFICATES FOR 
THE FIRS-T TIME AT INDIVIDUAL REGENTS INSTITUTIONS 




1972 



1973 



1974 



1975 



1976 



1977 



1978 



1979 



1980 
(Est.) 



(Source: Board of Regents Special Report, November, 1980) 
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October 29, 198C 




ERIC 



Dear Superintendent: 

During the past Beveral months school administ rators and university 
personnel have expressed concern with the apparent development of a 
teacher shortage* Moreoverp our study last y^ar revealed that the 
teacher shortage may be more serious than originally perceived by 
university personnel* 

In order to keep practitioners in the educational community informed 
o£ current trends and to advise our undergraduates of teaching 
opportunities, we would like your assistance in gathering inforniation 
for the Secon d Annual Kmporia State University Survey of Teacher 
Supply „ Specif ically J we are requesting Information concerning 
(1) teacher vacancies as of September 1, 1980, and (2) your opinion 
on the availability of candidates for each teaching area which you 
filled for 1980^81. The information obtained will be used to in^ 
form the educational community of developing shortages and surpluses 
in specific teaching areas* 

Since we beliuve this information will be of significant value to 
all concerned I we arc hopeful that all chief administrators will 
complete the enclosed questionnaire* Results will be compiled and 
shared with each of yQu as soon as all of the questionnaires have 
been returned, Please be assured that individual school districts 
will nut be identified in the study. 

We have enclosed a self-addressed envelope for your convenience in 
returnirtg the enclosed questionnaire. Hopefully we will be able to 
surpass our 92,6% return of last year. 

Please complete and return on or before Monday , November 10 th . If 
you-have any questions and/or suggestions ^ please call Jack Skillett 
at (316) 343-1260, Ext. 484* 

Thank you* 

Sincerely, 



Richard Ishler, Dean 

School of Educacion and pBychology 

Jack^killett, Project Director 
School of Education and PHychology 

\ 



SIZE Ol'- DfSTKICT^ 
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USD // 



County 



City 



Enrollment of USD Sept. 15, 1980^ 



Teiophonu 



Individual Re^pondin^ 



Position 



m 



SECTION A 



DIRECT ION S ! Please list the number of Vacancies (full-time 'equivalGncy) In uacli of the 
teactiing areas llstcjd as of p tg mb e_r 1 ^ _ 19 80 . 



EXAMPLE : 



Physical Ed 0 

Counaulor 1.0 



Social Ktudies 0 

Mathematicsi 1. 



PSA 

Gifted-Sec. 



1.5 



ELEMENTARY (Kt6) 

\ 

Counselor*, , . , , • 

Elementarv 

Ele^ientaiy 

Library 

Muslc-lnst* 

Music-Vocal . , 

Physical Ed 

RGading. 



ADMINISTRATION 
Assistant Superintciiident . * , , 

Elemcintary Principal*,/ 

Jr, Higii Principal*,. 

Sr, High Principal. 
Elemancary Asst* 

^fincipal 

Jr. High Asst, Principal.,,., 
Sr* High Ass^t, Principal*,*.. 
Director of Special Education* 



SECONDARY (7-12) 

Agriculture] 

Art * ./ 

Business . , , *_ 

Counselor, * * 

English *^ 
l,anguage=French. 
Language-'German- 
Language-Spanish * 
Languace-^OLlicr. * * 
Hotne Econoinica. . , 
Industrial Arts * < 
Journalism, **.**, 
Library , 

SPLCIAL SERVICnS 



Nurse * . * . * 

Social Worker. . 



Mathematics .**.*. 
Music-Ins t . ***..., 
Music- VciCal, 
Physical Ed. . . , . , , 
Reading . i-. .....*. . 

Science-Biology . * , 
Sclence--Cheriistry , 

SciGnce-Earth 

Science-PhyBlcs. * . 
Scieuce^Other . . . . . 
Social Science. . * , 
Speech. ... ..... , 



SPECIAL EDUCATION DT RECTIONS - Do not complete for special education positions which ate 
budRotod and roportpd by your sperial education coopurative* Report .only the position (s) 
not included in your sperial education coopei^ative. 

SPECIAL EDUCATION " ' , 



Adaptive Physical Education. 
Bilingual , * . * . ^ ...,.**,..,. . 

Blind., .,,.....*....,.., 

Deaf.. .,,**....,....,,, 

EMR (Semi -Independent) 

Gif ted^Elem, * . * * 

Cif tcd-Soc, ................. 

LD'Elcm. 

LD*Scc 



Occupational Therapy,...., 
Physical Therapy..,.,.*.,^ 

PSA 

SMH...... 

TOR (Semi^Dependent) , 
School Psychology *....,*.., 
Speech Correction* ,,.*,..,, 
Orthopndically Handicapped* 



COMMENiSr 




ERIC 



55 



RRCTiON U 



38 



lisCud beli'W only if (a) 
but Iiciri befii fillud. W 
you did not curiHidur cand 



nuniur i tvai Ly t\\o Mtipply of cuiulidaLps \'ov tvich of l\)v ivitc 

a vacancy continuuLi to uNLtiU or (b) a vacancy uxin'tt'd lor 

Ncrr rati* the supply of cnndicini.uYs for any tujcliinj; ai\a i 
TdatJjH for 



EXAMPLE; 

RATING 
SCALED 



SERIOUS 
SHORTAGE 



CD 



SLIGHT 
SllOKTACnC 



AnLQUATE 
St'PFLV 



SLIGHT 
SURPLUS 



CUNSinURAliLE 



Physical Ed 
Counselor 

Social Scudies 

English ^ 



m Q Li 

Did not considur candidates in thlri awn for 



Va^cancy continues to exist for 1980-81 
of candidates ^^xistcd. 

ConHidurad candidaCi^H for thia tuachin^^ nrua for l^BU-81 and 
filled the posltion(u), ^ighj: _RurpliiM of r^andidatt^s c-vipicd. 
Considered candidates for this teaching ari-a for 1980^81 and 
filled the positjonCs). Slight ^i horLa i;i.' of candidJiL t's :l xi h L cd. 



ELEMEKTARY (K-6) 

Art,.,.,....*...* 
Counselor. 

Elernentary (K^3), 

Elemdntary 

Library. 

Husic^In>u . , , . . 
Mus ic^ Vocal , , , . . . 
Physical Ed, .... , 
Reading. 



SECUNDARY (7-12) 



ADHTNTSTRATION 

ABSlscant Superintendent , 

Elementary Principal, ^ , 

Jr, High Principal, 

Sr. High Principal , 

Elem6ncary Asst, 

Principal, , , , , , , , , , 

Jr, High AsHt. Principal,,,,,, 
Sr, High Asst, Principal,,,,,. 
Director of Special Education, 



Agriculture 

Art, , , 

Businoss * , 

Counyelor. ,,,,,, 
English, 

Languagu-Frunch , 
Languane^Gerinan , . 
Lnnguage-SpanLBh . 
Language-^Othor , . . 
Home Economics , , . 
Industrial Avts, . 
Journalism^, , , , . 
Library. ......... 



Macheniat i cs . . , . 

Music^^Irst 
Mustc-Vocu] 

Physical Ed 

Ruadin^;, 

SciLaiCL-D'uli , 
Sciunco^ChL'ni s t ry 
Sci ence--LarL)i , . . . 
Scionco-Pl;yy icH , . 
Science'-Othur , , , , 
Soci al Scic nrc , . , 
Speech 



SPECIAL SERVTCES 



Social Worker p 



SPECIAL EDUCATlOM DIKECTTONS: Do not complojici for special education pofil tionn which are 
budgeted and r^pQrted by your Mpucial education coopt^ralivo. Rate nunu^rically tht^ supply . 
of candidates for pogitionCs) not inclt^dx*d in your Kpuci 1 uducntJun cooperative!. 



SPECIAL EntTATION 

Adapt ivv Physical Educat ion , 

Bilingual, ,,,,,,,,, . 

Blind, 

Deaf* 

EMH (Semi ^TndfpandenL ) 
Gif tcd-E>^. 
Clftod-^ 
LD^Elcm. 
LD-Sec. 



Occupational Therapy 

PhyHical Therapy, ,,,,,,,,, 

PSA, ........... 

SMH, , , , , , . 

TMR (Somi-Duptndan t) ....... 

Scliool Payciio]ogy p ......... 

Spcf^ch rerrect ion 1 
OrL .lijcdical ly Hand i cnpiu'd, 



ERlC 



